Psychosocial harm survey 
Please note that all survey answers are anonymous and will be kept strictly confidential.
Psychosocial Hazards Workplace Survey
All responses will be kept strictly confidential
Have you experienced aggression or violence at work? If yes, describe.
Do you feel well supported to do your work, or is there anything that could be done or tried for better support?
Are you generally happy with your workplace environment? If no or not always, please suggest what might be done to improve it.
Do you feel you have sufficient time to do your work on most days? If no, please describe what happens.
Do you feel unreasonably pressured with work at times? If yes, is there a way that work could be better managed?
Have you encountered or witnessed sexual harassment or bullying at work? If yes, describe.
Do you feel that your workplace colleagues are generally helpful, friendly and cooperative? Please comment on any workplace situations that make you uncomfortable, and any changes that might improve the way you feel.
Do you think all employees are treated equally and fairly at work? If no, in what way?
Do you feel that your role/job description is clear, so that you understand what is expected of you? If no, or sometimes no, is there always someone you can go to for help and guidance?
Change is a normal part of every job and workplace, but sometimes people feel that change is not well explained or managed. Have you experienced any significant changes in your work structure? If yes, do you feel it was well explained and managed? 
Have you ever been exposed to distressing, traumatic, or emotionally confronting events (e.g., incidents involving injury, violence, crisis situations) at work? If yes, did you want or request support or counselling? If yes, did you get what you expected, and could anything else be done?
Do you ever feel isolated in your role? If yes, in what way? What could be done to change this?
Do you feel appropriately rewarded and respected at work? If no, or not always, what could be done to improve it?
Is there anything else about your or other’s work that should be considered for a psychologically healthy workplace?

